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Agenda for the Annual General Meeting of Electors of the Shire of Goomalling, to be    
held at the Goomalling Sport & Community Centre on Monday 29 May 2023, commencing 
at 7.00pm. 

Business: 

1. Opening and President’s Welcome

2. Attendance and Submission of Apologies

3. Confirmation of Minutes of Previous Meeting – 28 February 2022

Recommendation 
That the Minutes of the Annual General Meeting of Electors held on 28 February 2022 
as read be confirmed as true and correct record of proceedings. 

4. Matters Arising from Minutes

5. Business of the Meeting

5.1 Receiving the 2021/22 Annual Financial Report 

Recommendation 
That the Shire of Goomalling 2021/22 Annual Financial Report for the year ended 
30 June 2022 be received. 

5.2 Receiving of the Annual Report incorporating 
(i) President’s Report 
(ii) Chief Executive Officer’s Report 
(iii) Auditor’s Report 

Recommendation 
That the Shire of Goomalling 2021/22 Annual Report, Annual Financial Statements 
and the Independent Auditor’s Report for the year ended 30 June 2022 be received. 

6 Other Business 

7 Closure 
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Annual General Meeting of Electors of the Shire of Goomalling, held at the Goomalling 
Sport & Community Centre on Monday 28th February 2022, commencing at 7.00pm. 
 
 
Business: 
 

1. Opening and President’s Welcome  
 
The Shire President, Cr Barry Haywood, declared the meeting open at 7.00 pm. 
 

2. Attendance and Submission of Apologies 
 
Councillors 
   Shire President    Cr Barry Haywood 
   Councillor     Cr Julie Chester 
   Councillor     Cr Brendon Wilkes  
   Councillor     Cr Casey Butt  
   Councillor     Cr Christine Barratt 
   Councillor     Cr Mark Ashton 
 
Staff 
   Chief Executive Officer   Mr Peter Bentley 
   Finance Manager    Ms Natalie Bird 
   Works Manager    Mr David Long 
 
Electors 

Lois Leeson, Judy Sewell, Anne Drew, Sue Carr, L.E. Bilston and Doug 
French 

 
Apologies 

   Cr Roly Van Gelderen 
 

 
3. Confirmation of Minutes of Previous Meeting – Monday 17 May 2021 

 
Recommendation 
That the Minutes of the Annual General Meeting of Electors held on Monday 17 May 
2021 be confirmed as true and correct record of proceedings. 

 
Resolution 
 

Moved Lois Leeson, seconded Cr Mark Ashton  
 

that the Minutes of the Annual General Meeting of Electors held on Monday 17 May 
2021 as read be confirmed as true and correct record of proceedings. 

 
CARRIED 
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4. Matters Arising from Minutes 

 The control of Corellas – The CEO provided the meeting with an update 
regarding a meeting with the Avon AROC Councils in conjunction with the 
Wheatbelt NRM of a concerted AROC effort to analyse local Corella behaviour in 
their local Councils with view to establish a strategy to aid in reducing bird 
numbers.   Further discussions will be taking place in the near future. 

 
Doug French entered the meeting at 7.04 pm 
 

 Roads to Recovery Program – The CEO provided the meeting with an update 
on the ongoing discussions being held with the program managers regarding the 
method of calculation for the own source funding, it is hoped this issue can be 
solved during the year. 

 Gravel Roads – The ratepayers asked the question on Council’s plan to improve 
the gravel roads, which at the moment are not in good condition especially the 
school bus routes. The meeting was advised that as we haven’t received any 
summer rains, it is difficult to keep the roads in a good condition.  

 

 
5. Business of the Meeting 

 
5.1 Receiving the 2020/2021 Annual Financial Report 

 
Recommendation 
That the Shire of Goomalling 2020/2021 Annual Financial Report for the year 
ended 30 June 2021 be received. 
 
Resolution 
 

Moved Cr Christine Barratt, seconded Cr Julie Chester  
 

that the Shire of Goomalling 2020/2021 Annual Financial Report for the year 
ended 30 June 2021 be received. 

CARRIED 
 

5.2 Receiving of the Annual Report incorporating 
 

(i) President’s Report 
(ii) Chief Executive Officer’s Report 
(iii) Auditor’s Report 

 
Recommendation 
That the Shire of Goomalling 2020/2021 Annual Report, Annual Financial 
Statements and the Independent Auditor’s Report for the year ended 30 June 
2021 be received. 
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Resolution 
 

Moved Cr Julie Chester, seconded Cr Brendon Wilkes,  
 

that the Shire of Goomalling 2020/2021 Annual Report, Annual Financial 
Statements and the Independent Auditor’s Report for the year ended 30 June 
2021 be received. 

CARRIED 
 

6 Other Business 
 

   A question from the floor regarding the filling of the water tanks at the oval, concerns 
that residences are not able to access their own water when this is occurring. The 
CEO informed the meeting that at this stage the tanks are filled at half capacity and it 
seems to have solved the issue for the moment and that there are only two staff that 
have access and are aware of the problem, but if the residences still have issues, 
please contact the Works Manager.  
 

  There was a question from the floor regarding the surrounds and the playground at the 
recreation grounds not being upkept and the work ethic of the groundsmen does not 
seem to carry out the job to his full potential. 

 

   A question from the floor regarding Council intention of selling more properties that the 
Shire own. The CEO advised the meeting at this stage there was no intention of 
selling the houses but any of the vacant land would be offered for sale. 

 

   A question from the floor regarding the situation with the Police as only having one 
officer is not really ideal, was Council aware of what was happening. The CEO 
advised that the employment of police officers can be a long process and that other 
issues were affecting the process at the moment. 

 

   The meeting was also advised by the CEO that the Council have been able to get a 
grant through Department of Water to line the CBH Dam to allow Council to use the 
water that would not be affected by salt. 

 

   A question from the floor regarding the trimming of the street trees on the footpaths 
could be trimmed underneath especially. The Works Manger informed the meeting 
that some have been done but more streets have been added to the list of works for 
the coming year. 

 
 

7 Closure 
 
There being no further business the Shire President thanked everyone for attending and 
declared the meeting closed at 7.48 pm 
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SHIRE PRESIDENT’S REPORT 
I present Council’s Financial Report and report on other activities for the Shire of Goomalling 

across the 2021/22 financial year as part of the Annual Report.    Peter has made more detailed 

comment in his report but we are slowly making progress, thanks to the diligence of our staff, 

toward a more sustainable future. 

Roads 

We have continued working on culverts and clearing in preparation for re-sealing the Meckering 

Road.  We have also expended the second round of WSFN Funding on the Calingiri- Goomalling 

Road which equates to approximately 5 kilometres of roadworks. 

 

Storms in March resulted in many of our unsealed roads sustaining damage and the Works Crew 

continued to work on them through the end of the financial year to bring them up to standard.  We 

continue to try to address all maintenance issues with our road network, whether it is tree trimming 

on our rural roads, drainage improvements or bridge maintenance, we are mindful of the many 

issues that exist but are faced with trying to spread our limited resources over many different 

areas. 

 

Council is planning to commence progressively upgrading town streets with resealing works similar 

to those carried out on Eaton Street, which was to improve access for school buses and cars 

connecting to Goomalling Primary School.  This will be an ongoing program hopefully expending 

around $100,000 each year to improve the worst of our town streets. 

Community Projects 

At this stage planning is well underway for Anstey Park with the old CWA building having been 

demolished.   I would like to thank the councillors, staff and community members who have worked 

on the focus group for this project.   Concept plans and further community consultation will take 

place into the new financial year. 

Council Staff 

To Peter and the staff in the office, I thank you for a job well done and hope the community 
appreciates the work you do, as Council does.    Dave and the outside crew do a wonderful job with 
limited resources.    Nina and the staff at the surgery continue to look after and take care of us all 
and we really do appreciate our wonderful Dr Nina.  To our other staff such at the caravan park, 
pool and the like – thank you too for your contributions this year. 
 
And to the Wheatbelt Workcamp boys who work in a number of roles and various projects around 
towns as well on staff through the Prisoner Employment Program.  

 

In closing I’d like thank our Councillors and all the volunteers throughout our community for your 

contributions, be it large or small, we do appreciate you all. 

 

 
Cr Barry Haywood 
Shire President   
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CHIEF EXECUTIVE OFFICER’S REPORT 
The 2022 year has been another challenging one although the impacts of managing COVID-19, have 

eased.   Debt is falling gradually but steadily and our financial systems are continuing to improve and our 

reduced internal staff has proven difficult with staff leave over the year. 

 

The final position for the year was a small surplus of $93,149.   Some of the surplus was due to increased 

revenues and decreased expenses still flowing from the effects of COVID-19 and some of the surplus has 

flowed from early grant payments from the Federal Government.    

    

Accumulated debt continues to put pressure on us financially although last year we successfully 

refinanced a long standing interest only loan on principal and interest terms.    This loan will need to be 

refinanced again in the 2022/2023 financial year as was required by our bankers.   During this year, three 

other loans matured and this will help to further ease the annual debt reduction burden reducing annual 

loan repayments by nearly $230,000 into the future to under $300,000 annually.  At the end of the 2022 

financial year our outstanding loan principal is just under $2.57m and nearly $1.1m in interest including 

community self-supporting loans.   This is a reduction of $1.43m in principal since the 2018 financial year 

end.  

 

We are continuing to closely manage plant and purchases and purchasing second hand equipment as is 

necessary until our financial position returns to a normal footing.  We have purchased a second hand 

grader and several utes to replace our oldest fleet items, some of which were nearing dangerous 

condition.  

 

Federal Stimulus funding has continued for particular project types and the administration office badly 

leaking roof has been replaced as has the front counter.   Bathrooms have been upgraded in units 5 and 6 

Hoddy Street, internal painting was completed at 35 Throssell Street and various elements of the Anstey 

Park redevelopment were commenced.    

 

There are more federal stimulus projects to be undertaken over the next two years which will inject more 

much needed capital into our district.   These projects will include some sewerage works, further work on 

the Anstey Park Project, the refurbishment of the toilets at Gumnuts and other projects concentrating 

mainly on community infrastructure. 

 

The Calingiri Road, Wheatbelt Secondary Freight Network Project, continues although clearing permits 

still present problems with roadside vegetation.  The Konnongorring West Road pipeline re-alignment 

progressed and we are hoping that in the 2023/2024 financial year this project will finally complete.   

Works continue on the Meckering Road.   It should be noted that many road costs have spiralled out of 

control with some costs nearly doubling and many increasing by between 15% and 30% in twelve months.   

This has made life difficult and is likely to reduce the scope of annual works as time goes by. 

   

We will continue our focus on ageing plant, our building maintenance backlog and to start to move on 

other projects such as the Recreation Master Plan, Slater Homestead management plan, and a broader 

facilities management plan.  We would also like to replace the aging sewerage mains within the townsite, 

the asbestos recycled water main and turn our focus to providing future housing for staff, community and 

at some stage for a doctor should Dr Nina decide to retire, hopefully a long way down the track! 

 

Contractor availability has become an even bigger issue with regard to all manner of works, whether it be 

road work, building maintenance or even turf specialists.   With the high levels of State contractor use at 

the moment it is more difficult to get contractors to even quote work let alone to commit to coming. 
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Audit 

Our Audit was qualified again this year due to non-compliance with legislation requiring the revaluation of 

Road and Drainage assets.   We accept this and the risk of misstatement of the values of these assets.  

This was the only qualification of our financial report.  

 

This year we undertook the revaluations for Land and Buildings and Other Infrastructure Assets and this 

coming year and that as we progress the valuations of Roads and Drainage Assets.  It should be noted 

that Council has detailed long term Maintenance Planning documents contained within its annual budget 

to ensure that assets are managed as best as is possible. 

 

Other Matters Raised 

The Auditors commented on several individual matters regarding to signing for checking a journal entry, 

dating of a purchase order, leave accruals for 3 staff being high and several other individual matters.   The 

numbers of matters raised has dropped very significantly and we are pleased with the progress that has 

been made over the past 4 audits. 

 

Staff 

As I have said in the past, Goomalling is a fantastic place to live and we have a great crew in the office 

helping me in my role here.  My thanks to all of my office staff who again have had to endure significant 

change over my time here and in particular I thank them for helping us as an organisation, improve our 

internal systems and processes that has resulted in significantly improved audit results over that time.  

 

Our Works Manager, Dave Long and the entire works crew continue to perform really well and the 

standard of our roadworks continues to improve with each years passing.   To our Gardening, Building 

and Town crews, thank you too for your support and the hard work over the past year as well. 

 

At the Surgery, Dr Nina and her team have had many challenges throughout the past two years.   COVID-

19 has tested us all but none more so that the Surgery staff.   My thanks to Nina, Carlene and the nurses 

and reception staff for their efforts as well.   

 

My thanks also go out to Brock at the pool and to Kathy and Keith at the Caravan Park.   I know that the 

year has tested you all as well.   And to the lads from the Dowerin Work Camp – thank you for the work 

and effort you have put in to our community this year. 

 

The Council has been extremely supportive and understanding of our position and it continues to work as 

a single unit toward a better future for all residents.    I thank them for their support as well.    

 

 
PETER BENTLEY   
CHIEF EXECUTIVE OFFICER   
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Strategic Direction 
Mission Statement: 
Providing good governance in developing economic prosperities, social advancement and environmental 
enhancements. 
 
OBJECTIVES AND STRATEGIES 
 
Leadership 
We will continue to advocate on behalf of the community to position our Shire with key stakeholders that 
will support our success and growth. 
 
Accountable and Sustainable 
We will continue to be transparent, display good governance and manage our customer service 
commitments within our resources. 
 
Advocating Improvement  
We are determined to be solution focused, proactively seeking innovative partnerships, working 
collaboratively with stakeholders and industry to enable growth and ensure that our Shire is sustainable. 
 
The Shire’s goal is managing infrastructure assets to meet the required level of service in the most cost 
effective manner for present and future consumers. The key elements of infrastructure asset management 
are: 
 

 Taking a life-cycle approach 

 Developing cost-effective management strategies for the long term 

 Understanding and meeting the demands of growth through demand management and 
infrastructure investment 

 Managing risks associated with asset failures 

 Sustainable use of physical resources 

 Continuous improvement in asset management practices 
 
Our Goals 
 
Social 
 Create an environment that strengthens a sense of community 
 Create an environment that provides for a caring and healthy community 
 Provide active and passive recreation facilities and services 
 Provide services and processes to enhance public safety 
  
Economic 
 Provide an effective and efficient transportation network 
 Facilitate the development of local and regional tourism 
 Actively support and develop local and new businesses 
 
Natural Environment 
 Enhance the health and integrity of the natural environment 
 
Built Environment 
 Manage current and future assets and infrastructure in a sustainable manner 
 
Civic Leadership 
 Provide accountable and transparent leadership 
 Maintain and strengthen the Shire’s capability and capacity 
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Our People 
 
Senior Staff 
 

 Chief Executive Officer 
Mr Peter Bentley 

 
 Finance Manager 
 Miss Natalie Bird 
 
 Works & Services Manager 
 Mr David Long 
 
 Planning, Health & Building Services 
 (Contract) Steve Thompson, Laura Pikoss & Rebecca Creighan 

 
 Employee Remuneration 2021/22 
 

In the 2020/21 financial year the Shire of Goomalling had one (1) employee entitled to 
an annual cash salary of $130,000 or more in the following bands: 

 
Bands # Employees 

$130,000 – 139,999 0 

$140,000 – 149,999 0 

$150,000 – 159,999 1 

$160,000 – 169,999 0 

$170,000 – 179,999 0 

$180,000 – 189,000 0 

 
 
The Shire of Goomalling would be unable to function without the support and dedication of its 
administration and outside staff and I would like to acknowledge the following staff and identify their 
role in our operations: 

 
Office Staff 
Jessika Ashworth  Property, Customer Service & Licensing Officer 
Tahnee Bird   Community Development Officer / Executive Assistant 
Sam Cheyne   Customer Service & Licensing Officer 
Deborah Horton  Customer Service Officer / Creditors 
Trudi Manera   Finance Officer 
Chloe Watson   Customer Service & Licensing Officer 
Brock Hargreaves-Tieland  Swimming Pool Manager 
Keith & Kathy Allen  Caravan Park Caretakers 
 
Past Staff 
Kylie Burling   Payroll / Creditors  
Joanna Bywaters  Property Management, Customer Service & Licensing Officer 
Karen Mannaerts  Executive Assistant / Web Officer 

 
 
Outside Staff 
Gardeners/Oval  Works Crew 
Jeff Sinclair    Russell Beck  
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Ron Dadd   Nathan Beck 
    Jim Brookes 

Bryce Carr      
Alan Gregson (Refuse Site) 

    Doug Maxwell 
    Rod Taylor 
    Nick Tucci 
    Bruce Salter 
 
Medical Centre 
Dr Nina McLellan 
Carol Craig (Practice Nurse) 
Felicity Sewell (Practice Nurse) 
Carlene Brookes (Practice Manager) 
Mandy Bird  
Lara Lord 
Leigh McKay?    
 

 
 

Elected Members 
 
Councillors for 2021/22 
 
 Shire President  Councillor  Barry Haywood 
 Deputy Shire President Councillor  Julie Chester  
      
 District Goomalling 
     Councillor Mark Ashton (2025) 

Councillor  Christine Barratt (2025)  
     Councillor  Casey Butt (2023) 
     Councillor Julie Chester (2025) 
     Councillor  Barry Haywood (2023)  
     Councillor Roland Van Gelderen (2023)   
     Councillor Brendon Wilkes (2023) 
      

* Years in brackets donates the term expiry of the Councillor. 
 
Elections 

 
An election was held in October 2021 with sitting Councillors returned in Julie Chester and Chrissie 
Barratt and new a Councillor in Mark Ashton being elected to office.   

 

 
 
 
 
 
 



SHIRE OF GOOMALLING 
CHIEF EXECUTIVE OFFICER’S REPORT 2022 

ANNUAL GENERAL MEETING OF ELECTORS, MONDAY 29 MAY 2023  

 

Record Keeping 
 
The Shire of Goomalling reviewed its Record Keeping Plan in 2017, as required by the State Records 
Act 2000. The plan and review were approved by the State Records Commission in 2018 and the 
next review of the plan is due in 2023. The Shire of Goomalling is committed to ensuring record 
keeping practices comply with legislation. 
 

 

Freedom of Information 
 
The Shire of Goomalling has a Freedom of Information Statement prepared in accordance with the 
Freedom of Information Act 1992. This Statement is reviewed annually and is available on our 
website or on request at the administration office.  It outlines the Shire’s functions, the kind of 
documents held and how the documents can be accessed. 
 
No Freedom of Information requests were received in 2021/22. 

 
 

Disability Access and Inclusion Plan 
 
Council continues to make progress on the Disability Access and Inclusion Plan (DAIP) which was 
adopted by Council on 16 October 2013.  A series of outcomes were included in the DAIP for the 
delivery and monitoring of initiatives and strategies included in the plan.  
 
A full review of Council’s Disability Access Plan was undertaken with community consultation in 2018 
and a revised plan was submitted for approval to the Disability Services Commission and approved. 
 
The 2018-2023 Disability Access and Inclusion Plan is available for perusal on Council’s website. 
 
 

Other Reporting Requirements    

 
Register of Complaints 
During the course of the reporting year no complaints associated with Section 5.121 of the Local 
Government Act were received.   This register deals with complaints under Section 5.110 – Dealing 
with Complaint of Minor Breach (by Elected Members).  
 
Planning for the Future 
Section 5.56 of the Local Government Act provides for the Local Government to provide a plan for 
the future which incorporates a Community Strategic Plan and a Corporate Business Plan.  The 
Council last updated these plans in 2018/19 at a time prior to a recognition of the extremely tight 
financial position it faced. 
 
The years since have been dotted with challenges such as COVID19, low interest rates turning into 
high interest rates, significant cost increases and some relief being provided with Federal stimulus 
funds being available through the LRCI Program.   While we have had the opportunity to take 
advantage of the LRCIP funding there have been other programs that were available with co-
contribution clauses that we were not able to access due to our tight financial position. 
Since 2019/20 the Councils budget contains the following documents; 
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15 Year Ro Program     5 Year Reserves Forecast 
20 Year Plant Replacement Program   10 Year Housing Maintenance Program 
10 Year Public Building Maintenance Program 5 Year Parks and Gardens Forecast 
Loans Schedule to 2041    Full list of Fees & Charges 
 
We have also commenced providing a 5 Year costed Budget/Corporate Business Plan as part of the 
budget from the 2022/23 year.   This plan details the future services down to Account level for the 
next 5 years.  This document is reviewed and updated as part of the annual budget process. 
 
The Budget document provides a commentary from the CEO and the Shire President on the 
formulation of the budget, the various expenditures and revenues relating to the many projects and 
services we provide, rating information and a copy of the full capital and operating cash budgets as 
well as the statutory format budget document. 
 
I encourage all ratepayers and residents to peruse these documents as they give a detailed look into 
the plans that the Council has for the district and how the resources are used. 
 
While the Community Strategic plan is a document which is developed through community 
consultation, the Council must me mindful of the resources it has to undertake the various aspects of 
the plan.  In the past few years, we have had to reign in spending in a number of areas to ensure that 
the more essential of services and programs can continue and this has meant that progress on some 
community aspirations have stalled for the time being.   Others have benefitted from the Federal 
stimulus funds and have progressed, sometimes it is more about what you can get funding for rather 
than what you really want to do at any given time. 
 
We still have a long way to go to reach a properly sustainable operating platform, but we have made 
progress, it is slow but steady, and we will continue to review our operations until we have reverted 
back to a contemporary financially sustainable footing. 
 
Some of the services we provide at a glance are; 
 
Rubbish and Recycling pickups Sporting Facilities  Medical Facility/Doctor 
Well-Aged Housing   Road Maintenance   Road Construction 
Waste and Recycling   Caravan Park   Community Housing 
Halls and Pavilions   Commercial Properties Environmental Health 
Building Services   Planning   Ranger Services 
Bushfire Brigade Management Emergency Management Sewerage 
Foodbank    Swimming Pool  Drainage and Dams 
Police Licensing   Slater Homestead  Land Management 
Culture & Heritage   Management Plans  Street Lighting 
 
And a whole lot more….. 




