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Agenda for the Annual General Meeting of Electors of the Shire of Goomalling, to be
held at the Goomalling Sport & Community Centre on Tuesday 15th December 2020,
commencing at 7.00pm.

Business:
1. Opening and President’s Welcome
2. Attendance and Submission of Apologies
3. Confirmation of Minutes of Previous Meeting – Tuesday 4 June 2019
Recommendation
That the Minutes of the Annual General Meeting of Electors held on 4 June 2019 as read
be confirmed as true and correct record of proceedings.
4. Matters Arising from Minutes
5. Business of the Meeting
5.1

Receiving the 2018/2019 Annual Financial Report
Recommendation
That the Shire of Goomalling 2018/2019 Annual Financial Report for the year ended
30 June 2019 be received.

5.2

Receiving of the Annual Report incorporating
(i)
President’s Report
(ii)
Chief Executive Officer’s Report
(iii) Auditor’s Report
Recommendation
That the Shire of Goomalling 2018/2019 Annual Report, Annual Financial
Statements and the Independent Auditor’s Report for the year ended 30 June 2019
be received.

6 Other Business
7 Closure

GOOMALLING
MINUTES OF THE ANNUAL GENERAL MEETING OF ELECTORS
HELD IN THE GOOMALLING SPORT & COMMUNITY CENTRE
ON TUESDAY 4 JUNE, 2019 AT 7.00 PM
________________________________________________________________________
1. OPENING
The Shire President, Cr Barry Haywood declared the meeting open at 7.00 pm
2. ATTENDANCE
Councillors
Shire President
Councillor
Councillor
Councillor

Cr Barry Haywood
Cr Julie Chester
Cr Kevin Ryan
Cr Christine Barratt

Chief Executive Officer
Finance Manager
Works Manager

Mr Peter Bentley
Ms Natalie Bird
Mr David Long

Staff

Electors

Anne & Keith Drew, Louise Barker, Wendy Williams, Mary Anne Casey,
Annette & James Trahair, Margaret Rowles, Lois Leeson, Harold
Forward, Leisa Long, Jules Thygesen, Peta Anne & Terry Brennan,
Margaret Bird.

Apologies

Cr Roly Van Gelderen & Chris Van Gelderen, Cr Rodney Sheen, Cr Joe
Bowen & Mr John Bird

3. MINUTES
Resolution
That the Minutes of the Annual General Meeting of Electors held on Monday, 16 April
2018, as read be confirmed as true and correct record of proceedings.
Moved: Cr Ryan

Seconded: Anne Drew
CARRIED

4. MATTERS ARISING


34 Wollyam Street will no longer be purchased due to the South West Aboriginal
Corporation determining that the property was still required for Aboriginal people.



Retirement Village units in Wollyam Street are now been rented, two are tenanted
and the other two are available for rent.



White Street access is only from Beecroft road end to the Lions Club shed.
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5. BUSINESS OF THE MEETING
5.1 Receiving of the Shire of Goomalling Annual Financial Report for the year
ended 30 June 2018.
A question was raised from the floor regarding the debt situation and how the
Council was going to improve the situation in the coming years. Comment was
made about what auditors should be reporting to the ratepayers and what timing is
appropriate.
A question was raised from the floor regarding whether rates will go up due to this
situation. The CEO explained that rates will always go up and detailed the
differences between the CPI and Local Government CPI.
A question was raised from the floor regarding the charging of sewerage rates and
whether they would continue to rise each year and what they were for.

A question was raised from the floor regarding the number of staff and if we need so
many. There was also comment that Employee costs were greater than Rate
Revenue and this was explained to be due to the salaries related to the Doctor’s
surgery being included within the total.
A question was raised from the floor regarding residential and public building
strategies and long term maintenance plans. The CEO provided an update of the
progress so far.

Moved: Cr Chester, seconded Mary Anne Casey that the Shire of Goomalling
Annual Financial for the year ended 30 June 2018 be received.
CARRIED

5.2 Receiving of the Annual Reports incorporating:
1. President Report
2. Chief Executive Officer’s Report
3. Auditors Report
Moved: Harold Forward

Seconded: Wendy Williams

That the Shire of Goomalling 2017/2018 Annual Report, Annual Financial
Report and the Independent Auditor’s Report for the year ended 30 June
2018 be received.
CARRIED

Page 2 of 3

GOOMALLING
MINUTES OF THE ANNUAL GENERAL MEETING OF ELECTORS
HELD IN THE GOOMALLING SPORT & COMMUNITY CENTRE
ON TUESDAY 4 JUNE, 2019 AT 7.00 PM
________________________________________________________________________
6. OTHER BUSINESS


A question from the floor regarding the replacement for Mr Linton Thomas and the
meeting was advised that the Shire of Toodyay Building, Health & Planning staff
would contract to the Shires of Goomalling and Dowerin and charged as a user pay
system.



A question from the floor regarding Council’s intention on the management of the
Corella’s in the townsite as they are very noisy and destructive to the tree.
Discussion continues with Jules Thygesen undertaking to provide the CEO with
documentation which had been supplied to the previous CEO.



Concerns were also raised with the availability of fresh food and groceries for the
elderly, it was requested that the shire facilitate a community meeting regarding a
co-operative and also how other co-operative operate in their communities. The
CEO undertook to investigate the York IGA and potentially the Cunderdin model as
well.



A question from the floor regarding what the future of the Goomalling Go Cart club
behind the caravan park as can be very loud when they are racing is there any
intention of moving them to another location.



A suggestion from the floor was the Council get together with surrounding Councils
to encourage CBH to get the trucks off the road and the wheat on the rail as they are
damaging our roads and it is dangerous.



A question from the floor regarding the purchase of record keeping software to
improve the communication and efficiently dealing with inward and outward
correspondence.



At the conclusion the CEO encouraged ratepayers to contact him in person to
discuss any issues that they may have and/or via email or phone and the Shire
President also encouraged community members to talk to their local Councillor as
well.

7. CLOSURE
There being no further business the Shire President thanked everyone for attending
and declared the meeting closed at 8.47pm.
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SHIRE PRESIDENT’S REPORT 2018/19
ANNUAL GENERAL MEETING OF ELECTORS, TUESDAY 15 DECEMBER 2020
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It is with great pleasure that I present Council’s Financial Report and other activities for the Shire
of Goomalling across the 2018/19 financial year for the 2018/19 Annual Report.
Finance
Council is in difficult financial position and the CEO has written in more detail on this matter. I
would like to reassure the Community that the Council is focussed on the task at hand to bring
about sustainable change to the Shire of Goomalling and I am encouraged that our staff have the
same best interests at heart too.
While we understand that this will take some time to turn around, and that there will be some
disappointment in this situation, we are confident that the work that Council and staff have
already done, and have planned for the coming years, will provide a sound basis to go forward as a
sustainable, effective and efficient organisation.
Roads
Goomalling-Meckering Road upgrade has had a delayed start as our application for clearing permit
was being contested. It was eventually approved and works have commenced in December 2019.
In the planning stages of widening Konnongorring West Road between the Northam-Pithara Rd
intersection and the CBH entrance, discussions have been ongoing between the Shire, CBH and
Arc Infrastructure. Works are expected to commence in the 2019/20 year.
We have been successful in securing funding for repairs on Calingiri Road as part of the Lime
Route. These works will commence this year (2020).
Our minor roads are also starting to look good, I thank Dave and the outside crew for their
continual maintenance work on our unsealed roads, the results are showing.
Projects
19 solar LED security lights and 14 CCTV cameras were installed to pathways, buildings and
carparks within the recreation hub precinct to foster an enhanced sense of safety amongst users.
This project was funded by the Australian Government’s Safer Communities Fund.
Maintenance works have been carried out on some of the bitumen pavement failures on our town
streets and patching of footpaths to even out cracks and bumps. These are only temporary repairs
until a more detailed reconstruction can be implemented.
Once again I would like to thank the Wheatbelt Work Camp. The assistance they provide to
Council through various town and building maintenance projects is invaluable and it is greatly
appreciated.
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Council
The Recreation Hub Master Plan was adopted by Council in November 2018, setting the
foundation for future developments at the recreation and town hall precincts. Our Community
Strategic Plan was also reviewed and was adopted in June 2019.
Thank you to all seven Councillors for their commitment and dedication to our community.

Council staff
Over the 2018/19 period we farewelled Clem Kerp in August and welcomed on board Peter
Bentley as CEO in September 2018 and David Long as Works Manager in January 2019. We wish
them a long and enjoyable stay in our community. We can already see positive results of the
changes they have implemented.
Thank you to both our office staff and outside staff for the work they do to keep our community
flourishing and our town looking nice.
In August 2018 the Shire of Goomalling was recognised in the Children’s Environment and Health
Local Government Policy Awards ceremony, winning the category “Young People Making a
Difference in Communities” for the second consecutive year, for the very successful youth event
#GoomaTownFest. I congratulate our Youth Officers on their passion and enthusiasm in making
these events a success.

Volunteers
A Big Thank You to our volunteer fire fighters, ambulance officers, sporting organisations, recycling
initiatives, and the many other volunteer groups for the wonderful work you all to for our
community. This is an indispensable feature of a successful regional town and Goomalling do it
very well.

Cr Barry Haywood
Shire President
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The 2019 year has been a challenging one with a number of changes being made to our original
budget for the year. Council reviewed its financial position in depth and has agreed to a number of
measures to improve our budgetary position.







Withdrawal from the aged housing project ($200,000 saving and debt reduction)
Made repairs to the CRC Roof at a cost of $5,000 (reduced debt by $60,000)
Agreed to refinance our loan portfolio
Contracted services as best we could to reduce costs
Recruited a Works Manager to effectively manage our road network
A number of other measures to reduce our costs

Over the years we have accumulated a number of fantastic community facilities which we should be
rightly proud of, however they have come at a cost and this has left us with high debt levels.
Servicing this level of debt puts pressure on us financially and so we are concentrating on refinancing
this debt, keeping the services we provide at sustainable levels and bringing our systems and
processes up to contemporary levels.
Our Audit this year highlighted a number of matters listed as significant – some of these matters have
been dealt with prior to the audit and others are ongoing. A report was required to be prepared for
the Minister for Local Government and a copy of that report appears on our website. Advice has
been received from the Minister’s office that the report is acceptable. This doesn’t mean that we are
in a financially sound position, but it does mean that the Minister’s office has a degree of confidence
that we are heading in the right direction. This follows on from our own far reaching review of what
we do and how we do it and assessing our financial position.
Our methods of budgeting have changed significantly this year and we now produce 10 year plans
for building maintenance, a 20 year plant replacement plan, a 10 year roads program and provide
extremely detailed information on our operational expenditures to Councillors. This information is
available on our website in the budget document for all to see.
A number of important issues were highlighted during the review which brought about the
introduction of many of these planning documents. There is a considerable backlog of building
maintenance, our plant is old and in the odd case dangerous, so we will plan for the replacement and
upgrades in these areas, but it will be a lengthy process.
Our focus for both this year and next year will be on systems, process and planning to ensure that we
stabilise our financial position and to put these things in place to improve our sustainability in coming
years. With scarce resources this will take time and it will mean that larger projects will be on hold for
the time being but we will return to a stable and predictable future at the end of the process.
This year we also experienced problems with clearing permits, for the Meckering Road in particular,
as there was an appeal after it was issued. This resulted in a lengthy appeals process and the work
on the Meckering Road had to be postponed to next year. The appeal was eventually dismissed
however the delay to our works programme was lengthy. This work will be completed with the next
section of the road next year.
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We also undertook a review of our Strategic Plan and we will do so again during next year to align
the plan with the current Council’s aspirations and also align to the electoral cycle. Council adopted
the Recreation Master Plan in November 2018 which is a planning document for the future of our
recreation precinct. While the plan is not set in stone, it is a guideline to inform us as we progress
the various elements of the precinct and is a basis to seek external funding for future development.
Council also reviewed its Heritage Inventory, approved several developments for CBH in Goomalling
and Konnongorring and agreed to contribute to the Wheatbelt Secondary Freight Route project which
will see potentially several million dollars from the $70M program be spent on Calingiri Road and
potentially the Meckering Road which could free up Regional Road Group funds for other roads.
There were a number of problems with our water treatment plant which provides water to our
recreation facility. Some of this was due to the system not being set up to adequately to service the
volumes of water used and partly through input water quality with regard to algae. While most of the
issues have been rectified, some of the costs incurred had to borne by Council and the contractor
also made a significant contribution to the costs of rectification as well. This system continues to be
in need of close monitoring and there will be issues with it from time to time until some significant
rains help to fill our dams to give us water to shandy with the treated water.
While there are always problems to deal with, there are always silver linings and positive things
happening around us as well. Goomalling is a fantastic place to live and we have a great crew in the
office helping me in my job here. My thanks to all of my office staff who have all had to endure
significant change over the last year and no doubt will do in the coming year as well. It is not easy
adapting to such wholesale change and Nat and all of the girls have done a great job but there is
more to come!
Dave Long has fitted in really well with the works crew as our Works Manager and no doubt everyone
is starting to see his influence in the way that we work and look at our roads and other infrastructure.
Again, our outside crew has also had to deal with massive change in the way we work and I also
congratulate them on the way that things have now settled in.
The Council has had a serious appetite for change in the way that we do things and as a group has
been extremely supportive and understanding of our position. They have all taken the bit between
the teeth and taken on board the advice and the changes that we are implementing and have been a
keen and cohesive group over my first year in Goomalling. I would like to thank them all for their
support.

Peter Bentley
Chief Executive Officer
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Strategic Direction
Mission Statement:
Providing good government in developing economic prosperities, social advancement and
environmental enhancements.
OBJECTIVES AND STRATEGIES
Leadership
We will continue to advocate on behalf of the community to position our Shire with key stakeholders
that will support our success and growth.
Accountable and Sustainable
We will continue to be transparent, display good governance and manage our customer service
commitments within our resources.
Advocating Improvement
We are determined to be solution focused, proactively seeking innovative partnerships, working
collaboratively with stakeholders and industry to enable growth and ensure that our Shire is
sustainable.
The Shire’s goal is managing infrastructure assets to meet the required level of service in the most
cost effective manner for present and future consumers. The key elements of infrastructure asset
management are:







Taking a cycle approach,
Developing cost-effective management strategies for the long term,
Understanding and meeting the demands of growth through demand management and
infrastructure investment,
Managing risks associated with asset failures,
Sustainable use of physical resources,
Continuous improvement in asset management practices.

Our Goals
Social
Create an environment that strengthens “a sense of community”
Create an environment that provides for a caring and healthy community
Provide active and passive recreation facilities and services
Provide services and processes to enhance public safety
Economic
Provide effective and efficient transportation network
Facilitate the development of local and regional tourism
Actively support and develop local and new businesses
Natural Environment
Enhance the health and integrity of the natural environment
Built Environment
Manage current and future assets and infrastructure in a sustainable manner
Civic Leadership
Provide accountable and transparent leadership
Maintain and strengthen the Shire’s capability and capacity
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Our People
Senior Staff
Chief Executive Officer
Mr Peter Bentley
Finance Manager
Miss Natalie Bird
Works & Services Manager
Mr David Long
Health & Building Services
Mr Linton Thomas (Building & Health Surveying Services)
Employee Remuneration 2018/19
In the 2018/19 financial year the Shire of Goomalling had one (1) employees entitled to
an annual cash salary of $100,000 or more in the following bands:
Bands
$100,000 – 109,999
$110,000 – 119,999
$120,000 – 129,999
$130,000 – 139,999
$140,000 – 149,999
$150,000 – 159,999
$160,000 – 169,999
$170,000 – 179,999
$180,000 – 189,000

# Employees
0
0
0
0
1
0
0
0
0

The Shire of Goomalling would be unable to function without the support and dedication of its
administration and outside staff and I would like to acknowledge the following staff and identify their
role in our operations:
Office Staff
Tahnee Bird
Joanna Bywaters
Trudi Manera
Karen Mannaerts
Chloe Watson
Kristina Perrin
Christine Schorer
Hayley Sewell
Nola Chattaway
Monique Broekman
Elaine O’Hehir
Keith & Kathy Allen

Community Development Officer
Property Management Officer
Finance Officer
Executive Assistant / Web Officer
Executive Assistant
Customer Service Officer
Customer Service Officer / Creditors
Admin Officer
Swimming Pool Manager
Gym Instructor
Dental Receptionist
Caravan Park Caretakers
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Outside Staff
Gardeners/Oval
Mal Chester P/T
Jeff Sinclair
Brett King P/T

Works Crew
Russell Beck
Bryce Carr
Nathan Beck
Brad McConkey
Darrel Weinbrecht
Rod Taylor
Margaret Hepi (Waste Site)
Craig Glatz
Steve Atherton

Medical Centre
Dr Nina McLellan
Carol Craig (Practice Nurse)
Felicity Sewell (Practice Nurse)
Carlene Brookes (Practice Manager)
Mandy Bird
Lara Lord

Elected Members
Councillors for 2018/19
Shire President
Deputy Shire President

Councillor
Councillor

Barry Haywood
Roly Van Gelderen

Councillor
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor

Barry Haywood (2019)
Kevin Ryan (2019)
Roland Van Gelderen (2019)
Rodney Sheen (2021)
Julie Chester (2021)
Raymond Bowen (2019)
Christine Barratt (2021)

District Goomalling

* Years in brackets donates the term expiry of the Councillor.

Elections
No elections were held over the 2018/19 period.
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Record Keeping
The Shire of Goomalling has reviewed its Record Keeping Plan in 2017, as required by the
State Records Act 2000. The plan and review have been approved by the State Records
Commission in 2018 and the next review of the plan is due in 2023. The Shire of Goomalling
is committed to ensuring record keeping practices comply with legislation.

Freedom of Information
The Shire of Goomalling has a Freedom of Information Statement prepared in accordance
with the Freedom of Information Act 1992. This Statement is reviewed annually and is
available on our website or on request at the administration office. It outlines the Shire’s
functions, the kind of documents held and how the documents can be accessed.
Nil Freedom of Information Applications where received during this report period.

Disability Access and Inclusion Plan
Council continues to make progress on the Disability Access and Inclusion Plan (DAIP)
which was adopted by Council on 16 October 2013. A series of outcomes were included in
the DAIP for the delivery and monitoring of initiatives and strategies included in the plan.
A full review of Council’s Disability Access Plan has been undertaken with community
consultation in 2018 and a revised plan was submitted for approval to the Disability Services
Commission and approved.
The 2018-2023 Disability Access and Inclusion Plan is available for perusal on Council’s
website.

