TABLE OF CONTENTS

SHIRE OF
GOOMALLING

o o0, o e
u.uo.......0.l.0.0.l.-‘.o..0...........0..“.ﬂ'........'.......‘-.ﬂ
°e® 0o’ 0o’ oo’






SHIRE OF GOOMALLING
MINUTES OF ORDINARY MEETING OF COUNCIL
WEDNESDAY 21 OCTOBER 2020

NYOONGAR ACKNOWLEDGEMENT

We acknowledge this land that we meet on today is part of the traditional lands of the Nyoongar people
and that we respect their spiritual relationship with their country. We also acknowledge the Nyoongar
Ballardong people as the custodians of the greater Goomalling/Koomal area and that their cultural and
heritage beliefs are still important to the living Nyoongar Ballardong people today.

NOTICE OF MEETING

Meeting No. 8 of 2020 of the Shire of Goomalling Council to be held in the Council Chambers, Administration
Office, 32 Quinlan Street, Goomalling on Wednesday, 21 October 2020 beginning at 4.32pm.

1. DECLARATION OF OPENING & ANNOUNCEMENT OF VISITORS

2. RECORD OF ATTENDANCE/APOLOGIES & APPROVED LEAVE OF ABSENCE

2.1. Attendance

Council President & Chairperson Cr Barry Haywood
Councillor Cr Christine Barratt
Councillor Cr Julie Chester
Councillor Cr Rodney Sheen
Councillor Cr Roland Van Gelderen
Councillor Cr Brendon Wilkes

Administration Chief Executive Officer Mr Peter Bentley
Finance Manager Miss Natalie Bird
Works Manager Mr David Long

2.2. Apologies

Apologies were received Councillor Casey Butt for non-attendance at today’s meeting.
2.3. Approved Leave of Absence
Nil
3. DECLARATION OF:

e  FINANCIAL INTEREST
e  MEMBERS IMPARTIALITY INTEREST
e  PROXIMITY INTEREST

4. PUBLIC QUESTION TIME
Nil
5. APPLICATION FROM MEMBERS FOR LEAVE OF ABSENCE

Nil
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Standard
All employees engaged by the Shire of Goomalling are required to be “fit for work” at all times. Any

employee who the Shire of Goomalling reasonably considers is unfit for work will not be permitted to
commence or continue work and will be required to leave the premises.

The Shire of Goomalling will take reasonable steps to ensure employees are in a fit state to work safely
and to minimise risks to both themselves and others in the workplace

This policy is part of a broader Health and Wellbeing Program provided by the Shire to its employees.

The situations in which the Shire of Goomalling may reasonably consider that an employee is unfit for
work include, but are not limited to:

1. Exhibiting a physical, mental or emotional state that potentially compromises a safe work
environment.

2. Presenting for work with a level of alcohol and/or drugs (prescription or otherwise) in their
system which is in excess of the cut off prescribed in this policy or in excess of that allowed
by law.

a. Employees need to have a Blood Alcohol Concentration (BAC) level of 0.00 whilst in
the workplace.

b. Employees are prohibited from having any other illegal drugs detected in their
system; eg Cannabis, methamphetamines (“speed” or “Ice”) or MDMA (“Ecstasy”) or
any other illicit drug.

c. Employees are prohibited from attending the workplace whilst taking prescription
drugs at excessive levels or where adversely affected by prescription drugs.

Definitions

Alcohol Alcohol means ethyl alcohol or ethanol.

Drug Any substance that may result in psychological or behavioural changes
that cause impaired work performance. In this context, the term
‘substance’ includes, but is not limited to, alcohol, intoxicating products,
Prescription Drugs, Non-Prescription Drugs, legal and illegal/illicit Drugs,
whether naturally occurring or synthetic.

Duty of Care a responsibility owed to another person because of a relationship
between the two people.

Fit for work refers to an individual’s functional capacity (physically, mentally and

behaviourally) to perform assigned tasks competently and in a manner
which does not compromise or threaten the safety or health of
themselves or others.

lllicit or illegal Drugs lllegal / lllicit Drugs includes all drugs identified as such by AS/NZS 4308
or drugs which have been synthetically designed to be outside the
detection limits of AS/NZS 4308 and are not considered Prescription
Drugs or Non-Prescription Drugs.



Impairment The alteration of an individual’s normal physical and/or mental function

which results in diminished ability to safely undertake tasks at the
normal level of concentration and performance.

Prescription Drugs Prescription Drugs includes medications and other substances, both

naturally occurring and synthetic, that cannot be legally purchased
without a prescription from a registered medical practitioner.

Non-prescription Non Prescription Drugs include medications and other substances, both
Drugs Or Over the naturally occurring and synthetic, as sold legally over the counter, by a
Counter(OTC) registered medical practitioner (ie pharmacist) without a physician's

prescription.

Roles & Responsibilities

The Shire of Goomalling has a duty of care to provide a safe workplace to its employees, as per
safety and health legislation and common law.

The employer/direct manager is responsible for making the decision as to whether an employee
is fit for work and removing any impaired employee from possible harm.

The employer and direct manager are responsible for ensuring the privacy of any drug/alcohol
suspected incidents.

All employees have a corresponding duty of care to take reasonable care so as not to expose
themselves or their fellow employees to unnecessary risks. This duty extends to notifying their
immediate supervisor if they reasonably suspect that another employee may be a risk because
they are unfit to work.

The employee is responsible for advising of any drug use, adhering to this policy and following
directions with regard to drug/alcohol testing procedures as outlined.

Legislation
Occupational Safety and Health Act 1984

Occupational Safety and Health Requlations 1996

Australian Standards

AS4760; Procedures for specimen collection and the detection and quantitation of drugs in oral fluid.
AS/NZS 4308; Procedures for specimen collection and the detection and quantitation of drugs of abuse
in urine

Document Links
Strategic Community Plan 2018
Objective 4: Civic Leadership

Procedures Manual
3.0 Fitness for Work (Drug, Alcohol & Impairment) Procedure

Local Law

Nil


https://www.legislation.wa.gov.au/legislation/statutes.nsf/main_mrtitle_650_homepage.html
https://www.legislation.wa.gov.au/legislation/statutes.nsf/main_mrtitle_1853_homepage.html
file://///GSC-file/ShireData/EaCeo/AGENDA/2020/Oct%202020/Shire%20of%20Goomalling%20Procedures%20manual%20%5bv2%5d%20updated%202020.docx

Delegation
Nil

Review History

Version Review date Minute no. Notes

1 September 2015 | 1 092015.SM

2 Formerly 4.38 Alcohol & Other Drugs

2.1 21 October 2020 Formerly 2.4 Goomalling Fitness for Work

(Drugs, Alcohol & Impairment) Policy 2019
Rev 1



POLICY MANUAL
OCCUPATIONAL SAFETY & HEALTH

10.0 OCCUPATIONAL SAFETY & HEALTH POLICY

Distribution Elected members, All Employees, volunteers and contractors

Responsible Officer Chief Executive Officer

Date adopted XX XXX 2020
File Reference XXX
Purpose

To ensure all elected members, employees, volunteers and contractors understand the organisations
objectives in regards to Occupational Safety and Health matters and their role in achieving a safe
working environment.

Objective

We at the Shire of Goomalling believe that the safety, health and well-being of people employed by us,
or people affected by our work, is a priority and must be considered during all work performed by us or
on our behalf.

The objectives of this policy are to, as far as reasonably practicable:

e achieve a safe and incident free workplace;

e provide adequate training, instruction and supervision to enable employees to perform their
work safely and effectively;

e involve employees and subcontractors in the decision-making process through regular
communication and consultation;

e ensure employees and subcontractors identify and control risk in the workplace;

e consider OSH in project planning and work activities.

Scope
Elected members, all employees, volunteers and contractors

Standard
Occupational Health and Safety is at the forefront of all business carried out by, or on behalf of Shire of
Goomalling, the success of our OSH performance demands the following minimum requirements:

e the commitment of all persons

e allocation of resources to achieving the policy objectives

e planning work activities with due consideration given to OSH

e undertaking the risk management process in an effective manner

e communicating and consulting with our works and contractors



Roles & Responsibilities
Elected Members

Provide adequate resourcing for OSH management objectives.

Chief Executive Officer

Responsible for the overall management and implementation of OSH.

Managers

Responsible for the day to day management and planning of OSH matters and to keep Council
and all employees aware of pertinent OSH issues.

OSH Committee

Principal aim is to discuss local safety and health issues as they arise in order to gain prompt
resolution, set goals and objectives, assist management in the achievement of agreed objectives
and monitor the performance of the safety and health program.

All Employees/Volunteers and contractors

Responsible for their own safety and that of those around them;

Report all hazards, incidents and accidents;

Encouraged to participate in all OSH discussions and forums available to them;

All employees are responsible for the safe performance of their duties and to wear all Personal
Protective Equipment provided and necessary to undertake any job.

Legislation
Occupational Safety and Health Act 1984

Document Links
Strategic Community Plan 2018
Objective 4: Civic Leadership

Procedures Manual

Local Law

Nil

Delegation

Nil

Review History
Version @ Review date Minute no. Notes

September 2015 | 1 092015.SM

XXx 2020


https://www.legislation.wa.gov.au/legislation/statutes.nsf/main_mrtitle_650_homepage.html

SHIRE OF GOOMALLING
MINUTES OF ORDINARY MEETING OF COUNCIL
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9.5 GM CANOLA RELEASE

DATE: 15 October 2020
PROPONENT: Australian Department of Health
LOCATION: Australia Wide
SUBJECT: GM Canola Release
AUTHOR: Peter Bentley — Chief Executive Officer
REPORTING OFFICER: Peter Bentley — Chief Executive Officer
FILE NO: 76
ASSESSMENT NO: N/A

PURPOSE

To consider a request for comment by the Australian Department of Health regarding a licence
application, DIR 175, from BASF Australia Ltd for the commercial release of canola genetically
modified for herbicide tolerance and a hybrid breeding system

BACKGROUND

The Office of the Gene Technology Regulator has received a licence application (DIR 175) from
BASF Australia Ltd for commercial cultivation of genetically modified (GM) canola. The Office is
seeking advice from jurisdictions and organisations on matters relevant to the preparation of a
Risk Assessment and Risk Management Plan (RARMP), in accordance with the Gene Technology
Act 2000 (the Act).

Councils do not usually have specialist scientific advice available to them. The purpose in
consulting with Council is to make it aware of the application and to seek comment from
people who are familiar with the areas where the proposed release could take place.

The object of the Act is to protect human health and safety and the environment from risks
posed by gene technology. Therefore, the regulator is seeking comment on any potential risks
to people or the environment that may be posed by the proposed commercial release.

Council should note that issues such as food safety and labelling, agricultural chemical use and
marketability and trade implications do not fall within the scope of the evaluations conducted
under the Act as these are the responsibility of other agencies and authorities.

STATUTORY IMPLICATIONS
Local Government Act 1995

POLICY IMPLICATIONS
There is no specific policy relating to this matter.

FINANCIAL IMPLICATIONS
Nil.

STRATEGIC IMPLICATIONS
This matter is not directly dealt with within the Community Strategic Plan.

ATTACHMENTS
Application Summary and Q&A
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SHIRE OF GOOMALLING
MINUTES OF ORDINARY MEETING OF COUNCIL
WEDNESDAY 21 OCTOBER 2020

OFFICER COMMENT

The Application

Licence application DIR 175 is for commercial release of GM canola modified for herbicide
tolerance and a hybrid breeding system.

BASF Australia Ltd is seeking approval to commercially grow the GM canola Australia-wide,
subject to restrictions in some Australian States and Territories for marketing reasons. The GM

canola and its products would enter general commerce, including use in human food and animal
feed.

A summary of the application is attached along with a set of ‘Questions and Answers’ that
provide an overview of the application and an outline of the assessment process. A copy of the
application is available from the Office upon request.

Consultation process for this licence application

As this application is for commercial purposes, the Act specifies two rounds of consultation.
Before a RARMP is prepared in accordance with the Act, the Regulator is required to seek advice
from prescribed experts, agencies and authorities, including any local council that it considers
appropriate, which in this case, the Regulator has considered to be all local councils in Australia.

Public consultation is not required at this stage. The second round of consultation required by
the Act will occur after a consultation version of the RARMP has been prepared. The Regulator
must seek advice on the RARMP from the same prescribed experts, agencies and authorities
consulted initially. In addition, it must seek public comment on the RARMP.

Timeframe for comments

In order to comply with the legislative timeframe for this application, the Regulator requires
Councils advice on matters related to risks to human health and safety and the environment that
it should consider in preparing the RARMP by 17 November 2020.

Please note that if the Regulator does not receive advice by this date, it will be required to
proceed with the evaluation. However, Council will have a further opportunity to comment on
the RARMP once it has been prepared.

The Regulator’s office is happy to discuss any issues or concerns relating to the application or
the preparation of the RARMP. If Councillors have any questions please contact the OGTR by
email to ogtr@health.gov.au or by telephone on 1800 181 030 and quote application number
DIR 175.

VOTING REQUIREMENT
Simple Majority.

RECOMMENDATION
That the Council:

Advise the CEO what, if any, comment it wishes to make with regard to this matter.
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270.  RESOLUTION |

Moved Cr Wilkes, seconded Cr Barratt

That the Council:

Do not submit any comments to the Australian Department of Health

regarding licence application DIR 175 from BASF Australia Ltd for the
commercial release of canola.

CARRIED 6/0

By Simple Majority
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b é Australian Government
Y 199

Office of the Gene Technology Regulator
13 October 2020

Summary of Licence Application DIR 175

BASF Australia Ltd (BASF) has made an application under the Gene Technology Act 2000 (the Act) for
Dealings involving the Intentional Release (DIR) of genetically modified organisms (GMOs) into the
Australian environment.

Project Title Commercial release of canola (Brassica napus) genetically modified for
herbicide tolerance and a hybrid breeding system (MS11)!

Parent organism Canola (Brassica napus)
Genetic modifications
Introduced genes e barnase gene from Bacillus amyloliquefaciens for male sterility

e barstar gene from Bacillus amyloliquefaciens for fertility restoration
e bar gene from Streptomyces hygroscopicus for glufosinate tolerance

Genetic modification Agrobacterium-mediated transformation

method

Principal purpose Commercial release as a parent line for canola production

Previous releases MS11 canola has been previously approved for field trials in Australia?

MS11 canola has also been approved for commercial cultivation in the United
States and Canada.

Proposed locations Australia-wide

Proposed period of release | From issue of licence

Next steps

The Gene Technology legislation sets out what the Gene Technology Regulator (the Regulator) must do, as
well as what the Regulator can or must consider, before deciding whether or not to issue a licence for this
application.

After consultation with the prescribed experts, agencies and authorities, the Regulator’s staff will prepare a
consultation version of the Risk Assessment and Risk Management Plan (RARMP) considering aspects of the
application in accordance with the legislation.

The Regulator will seek comment on the consultation RARMP from the public, as well as a wide range of
experts, agencies and authorities. The public and experts will be invited to provide submissions on the risks
to human health and safety, and on risks to the environment from the proposed release.

At this stage, the consultation RARMP is expected to be released for comment in December 2020.

After consultation, the Regulator’s staff will finalise the RARMP, taking into account advice on relevant
matters. The finalised RARMP will form the basis of the Regulator’s decision whether or not to issue a

1 The title of the application submitted by BASF is “Commercial release of canola (Brassica napus) genetically modified
for herbicide tolerance and a hybrid breeding system”.

2 Details regarding previous approvals have been declared as Confidential Commercial Information (CCl) under section
185 of the Act. This information will be made available to the prescribed experts and agencies that will be consulted
on this application. CCl is not available to the public.




licence. The consultation and final versions of the RARMP and associated documents will be available on
the OGTR website when they are released.

Other information available from the OGTR website:

e ‘Questions and Answers’ document for this application

e adocument on genetic modification methods

e information on Australia’s national scheme for regulation of gene technology and
e information on the DIR application process.

Please use the contact details below, if you
e would like a copy of the application. Please include the identifier DIR 175.
e have any questions about the application or the legislated evaluation process or
e wish to register on the mailing list.

The Office of the Gene Technology Regulator, MDP 54, GPO Box 9848, Canberra ACT 2601
Telephone: 1800 181 030
Email: ogtr@health.gov.au



http://www.ogtr.gov.au/
http://www.ogtr.gov.au/
mailto:ogtr@health.gov.au

Office of the Gene Technology Regulator October 2020

Questions & Answers on licence application DIR 175 —
commercial release of genetically modified canola

What is this application for?

BASF Australia Ltd (BASF) is seeking approval for commercial cultivation of the genetically modified
(GM) canola line MS11. The GM canola contains introduced genes for herbicide tolerance and a
hybrid breeding system.

The GM canola is intended for use as a parental line for breeding and seed multiplication. The GM
canola and its products would enter general commerce, including use in human food and animal
feed.

Where will this GM canola be grown?

The purpose of the proposed release is to allow commercial production of this GM canola in all
canola growing areas in Australia, subject to restrictions in some Australian States and Territories for
marketing reasons. Commercial canola production occurs mainly in Western Australia, New South
Wales, Victoria and South Australia, with sporadic plantings in Queensland and Tasmania. Currently,
the commercial cultivation of GM is prohibited by State law in Tasmania and parts of South Australia.

How has the GM canola been modified?

The GM canola contains three introduced genes derived from common bacteria. Two genes confer
male sterility and fertility restoration, which form a hybrid breeding system. The third gene confers
tolerance to the herbicide glufosinate. This enables the GM canola plants to grow in the presence of
this herbicide, which can be used to control weeds in the GM canola crop.

What is the process for considering this application?

The licence application will be subject to comprehensive, science-based risk analysis. The process
includes two rounds of stakeholder consultation. In the first round, the Regulator will seek advice
from prescribed experts, agencies and authorities prior to preparing a draft Risk Assessment and Risk
Management Plan (RARMP). The RARMP focuses on identifying risks to people and to the
environment that may be posed by the commercial release. Following public release of the draft
RARMP, submissions will again be sought from stakeholders, this time including the public. The
RARMP will then be finalised taking into account submissions received, and inform the Regulator’s
decision whether or not to issue a licence.

How can | comment on this application?

The RARMP for this application is expected to be released for public comment in December 2020. Its
release will be advertised in newspapers, and it will be available on the OGTR website along with a
range of supporting information. While comment is not being sought from the public at this stage,
you can obtain a copy of the full application by contacting the OGTR. Please quote the application
number DIR 175. A summary of the application is available on the OGTR website (under ‘What’s
New’) or by contacting the OGTR.

The Office of the Gene Technology Regulator
Tel: 1800 181 030 E-mail: ogtr@health.gov.au
OGTR website


http://www.ogtr.gov.au/
http://www.ogtr.gov.au/internet/ogtr/publishing.nsf/Content/new-index-1
http://www.ogtr.gov.au/internet/ogtr/publishing.nsf/Content/new-index-1
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9.6 COMMENT — WATER SERVICES DOMESTIC VIOLENCE POLICY

DATE: 15 October 2020
PROPONENT: Department of Water & Environmental Regulation
LOCATION: Whole of the Shire
SUBJECT: Comment — Domestic Violence Training and Policy
AUTHOR: Peter Bentley — Chief Executive Officer
REPORTING OFFICER: Peter Bentley — Chief Executive Officer
FILE NO: N/A
ASSESSMENT NO: N/A

PURPOSE

To consider a request for comment on the proposed Water Services Code of Practice (Family
Violence) by the Department of Water and Environmental Regulation.

BACKGROUND

Since providing the “Proposed contents of the water services code of practice for addressing
family and domestic violence” to Council for comment in July this year, The Department has
considered the feedback received, received the Minister’s approval to draft, and worked with
the Parliamentary Counsel’s Office to prepare the Water Services Code of Practice (Family
Violence) 2020 - which it intends to gazette in November 2020.

There is no requirement for exempted water service providers to develop a family and
domestic violence policy. However, Council Officers are still invited to attend the briefing and
submit comments.

STATUTORY IMPLICATIONS
Local Government Act 1995

POLICY IMPLICATIONS
There is no specific policy relating to this matter.

FINANCIAL IMPLICATIONS
The compliance with the code will result in increased training requirements for staff

STRATEGIC IMPLICATIONS
This matter is not directly dealt with directly within the Community Strategic Plan.

ATTACHMENTS
e Water Services Code of Practice (Family Violence) 2020;
e Draft guidance to assist stakeholders in developing their approach to addressing family
violence, including complying with the minimum requirements of the code. This will be
made available on DWER’s website once the code has been gazetted.

OFFICER COMMENT

Key changes following stakeholder and Parliamentary Counsel’s Office feedback:
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e Use of the term “family violence” (rather than “family and domestic violence”) — for
consistency with the terminology in the Restraining Orders Act 1997. It is noted in the
guidance that intimate partner violence is the most common form of family violence.

e Removal of requirements around staff support (experiencing FV) as this is outside of
the power of the code to address.

e (larification that the code applies to a licensee that provides a water service to a
residential customer.

e (Clarification around reporting requirements for Government organizations.

e Inclusion of a requirement that a water service provider must review their family and
domestic violence policy if requested to do so by the Minister for Water.

The code is drafted so as to allow water service providers flexibility to tailor their approach to
family violence to their circumstances. The draft guidance is intended to assist water service
providers in developing their approach and includes an example family violence policy that
water service providers may use as a template.

Briefing on the code:

The Department of Water and Environmental Regulation will hold an online briefing in the
week commencing 19 October to discuss any feedback or concerns you may have in relation to
the code. Please register your interest and availability through this Doodle Poll by COB 16
October 2020.

Formal submissions:

If individuals wish to make a formal submission, the Department requests that you email it to
tracy.marshall@dwer.wa.gov.au by COB on 11 November 2020. To ensure the Department is
able to gazette the code in November, it requests you raise any significant concerns with it as
early as possible.

VOTING REQUIREMENT
Simple Majority.

RECOMMENDATION

That the Council:

Determine what, if any, comment it wishes to make regarding the proposed Code of
Practice.

271. RESOLUTION

Moved Cr Chester, seconded Cr Wilkes
That the Council:

Do not submit any comments on the proposed Water Services Code of Practice
(Family Violence) by the Department of Water and Environmental Regulation.

CARRIED 6/0
By Simple Majority
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Western Australia

Water Services Code of Practice (Family
Violence) 2020
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Water Services Act 2012

Water Services Code of Practice (Family
Violence) 2020

Made by the Minister under section 26 of the Act.

Part 1 — Preliminary

1. Citation
This code is the Water Services Code of Practice (Family
Violence) 2020.

2. Commencement

This code comes into operation as follows —

(@) Part1— on the day on which this code is published in
the Gazette;

(b) the rest of the code — on the day after that day.

3. Terms used

(1) Inthis code —
bill means a bill for a water service charge;

family violence has the meaning given in the Restraining
Orders Act 1997 section 5A,

family violence policy has the meaning given in clause 5(1);

financial hardship means being in an ongoing state of financial
disadvantage in which the ability of a residential customer to
meet the basic living needs of the customer or a dependant of
the customer would be adversely affected if the customer were
to pay an unpaid bill;

Consultation Draft page 1



Water Services Code of Practice (Family Violence) 2020

Part 1

cl.4

Preliminary

(@)

financial hardship policy, of a licensee, means the licensee’s
policy under the Water Services Code of Conduct (Customer
Service Standards) 2018 clause 29;

payment difficulties means being in a state of financial
disadvantage that is not likely to be ongoing and in which the
customer is unable to pay an unpaid bill;

residential customer means a customer who uses the place in
respect of which a water service is provided solely or primarily
as the customer’s dwelling.

Note for this subclause:

Other words and expressions used in this code have the same
meanings as they have in the Water Services Act 2012. See the Water
Services Act 2012 section 26(5) and the Interpretation Act 1984
section 44.

A reference in this code to a customer affected by family
violence is a reference to a residential customer who is directly
or indirectly affected by family violence.

Application of code

This code applies to a licensee that provides a water service to a
residential customer.

page 2
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Water Services Code of Practice (Family Violence) 2020
Family violence policies Part 2

cl.5

Part 2 — Family violence policies

Family violence policy

(1) A licensee must have a policy (a family violence policy) that
sets out the following matters —

(a)

(b)

(©)

(d)
(€)

()

(9)

the training to be provided to employees and other
persons interacting with customers on behalf of the
licensee to enable them to appropriately respond to
customers affected by family violence;

the information to be provided to customers affected by
family violence about external services through which
they can receive support, and when that information is to
be provided;

a process by which the account of a customer affected
by family violence can be identified by employees
without the need for a customer to repeat details of the
ISSues;

how information obtained from, or relating to,
customers affected by family violence is to be protected,;

in what circumstances a customer affected by family
violence will, as a result, be taken to be experiencing —

(1) payment difficulties for the purposes of the
Water Services Code of Conduct (Customer
Service Standards) 2018; or

(i)  financial hardship for the purposes of the
licensee’s financial hardship policy;

how the licensee is to deal with debt management and
recovery in relation to the accounts of customers
affected by family violence;

that the licensee must not request written evidence of
family violence from a customer unless the evidence is
reasonably necessary to enable the licensee to assess
appropriate measures that it may take in relation to debt
management and recovery.

Consultation Draft page 3



Water Services Code of Practice (Family Violence) 2020
Part 2 Family violence policies

cl.6

(2) A licensee must have a family violence policy before the end of
the 6-month period starting on —

(@ unless paragraph (b) applies — the day on which this
clause comes into operation; or

(b) if the day of the grant of the licensee’s licence is after
the day on which this clause comes into operation — the
day of the grant of the licensee’s licence.

6. Family violence policy must be made available

A licensee must —
(@ publish its family violence policy on its website; and

(b) provide a hard copy of the policy to a customer on
request and at no charge.

7. Review of family violence policy

A licensee must review its family violence policy —
(@) atleast once in every 5-year period; and

(b) in addition to-any review under paragraph (a) — if
directed to do so by the Minister.

page 4 Consultation Draft






Water Services Code of Practice (Family Violence) 2020
Part 3 General

cl. 10

Minister for Water

page 6 Consultation Draft
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1. Purpose

Addressing family violence requires a whole-of-community approach to prevention,
earlier intervention, victim safety and perpetrator accountability.

This guideline has been prepared to assist water service providers develop and
implement their family violence policies in accordance with the Water Services Code
of Practice (Family Violence) 2020 (code of practice).

In addition, this guideline suggests actions above the minimum requirements in the
code of practice that a water service provider may consider in developing their
approach to addressing family violence.

2. Scope

The considerations provided in this document are not mandatory; rather, their
purpose is to assist water service providers in developing, implementing, maintaining
and updating their approach to addressing family violence such that it is safe and
effective.

The Department of Water and Environmental Regulation recommends water service
providers consult with relevant experts in developing the best approach to address
family violence.

3. Context

What is family violence?

Family violence is the intentional and systematic use of violence and abuse to
control, coerce and create fear in another person within a familial relationship.

The term family violence most commonly refers to violence and abuse against an
intimate partner, including same sex relationships and ex-partners, and can also
include the abuse of children, older people and other family members.

Examples of behaviour that may constitute family violence include the following —
e an assault against the family member;

e asexual assault or other sexually abusive behaviour against the family
member;

e stalking or cyber-stalking the family member;
e repeated derogatory remarks against the family member;
e damaging or destroying property of the family member;

e causing death or injury to an animal that is the property of the family member;
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e unreasonably denying the family member the financial autonomy that the
member would otherwise have had;

¢ unreasonably withholding financial support needed to meet the reasonable
living expenses of the family member, or a child of the member, at a time
when the member is entirely or predominantly dependent on the person for
financial support;

e coercing, threatening, or causing physical abuse, emotional or psychological
abuse or financial abuse, in connection with demanding or receiving dowry,
whether before or after any marriage;

e preventing the family member from making or keeping connections with the
member’s family, friends or culture;

e kidnapping, or depriving the liberty of, the family member, or any other person
with whom the member has a family relationship;

e distributing an intimate image of the family member without the family
member’s consent, or threatening to distribute the image;

e causing any family member who is a child to be exposed to these behaviours.

Family violence and abuse is a fundamental violation of human rights and
should not be tolerated in any community or culture.

Relevance to water services

Preventing family violence and abuse is the responsibility of the whole
community and requires a shared understanding that it must not be tolerated
under any circumstance.

Family violence issues can intersect with water services in a variety of ways.
Understanding these ways will help water service providers tailor their approach to
addressing family violence.

Customers

Perpetrators of family violence could capitalise on the essential nature of water
services to assert control over their victims. For example, perpetrators might incur
debt in the victim’s name, refuse to contribute to costs, refuse to pay bills or have the
service disconnected when they leave the family home.

Victims of family violence may be deterred from leaving an abusive situation if they
feel that they will be faced with large debt should they leave. In addition, victims may
suffer significant psychological and emotional impacts while attempting to resolve
debts at the same time as ensuring their personal safety.

Furthermore, perpetrators may gain access to the victim’s confidential information,
such as their whereabouts, for example, through their knowledge of the personal
details of the victim.
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Water service are encouraged to put measures in place to ensure that their
systems and processes do not enable family violence.

In Western Australia, while some water service providers may enter into agreements
with tenants, water service customers are the land owners and not the tenant/s on
the land. It is open to water service providers to go beyond their minimum statutory
obligations provide additional support to tenants.

Staff

Staff may experience family violence themselves or may be affected by their
experiences in dealing with co-workers or customers affected by family violence.

Family violence may, in some cases, pose a risk to the physical and psychological
health and safety, not only of employees who are victims of the violence, but also of
co-workers and other third parties.

The safety and wellbeing of those affected by family violence and abuse
should be the first priority of any response.

Water Services Code of Practice (Family Violence) 2020

Western Australia’s approach to addressing family violence through water service
providers has been informed by the approach taken by the Victorian Essential
Services Commission following the 2016 Victorian Royal Commission into Family
Violence.

The Royal Commission found that essential services could be used by perpetrators
of family violence to cause harm; for example, by putting a service in the name of a
victim without their knowledge or consent, or intercepting mail that identifies the
victim's safe location. The financial impact of family violence (including financial
abuse) also means that people affected by family violence may have trouble paying
bills, particularly if they have had to move multiple times.

In light of this, the Victorian Essential Services Commission amended the Victorian
energy and water codes to set minimum requirements that energy and water retailers
must meet when providing assistance to customers affected by family violence. In
particular, energy and water retailers must:

¢ have a family violence policy in place; and

¢ meet minimum standards on staff training, account security, debt
management and customer service.

In August 2019, the Commission released research on customer experiences of
changes to the water customer service codes and also published the Better practice
in responding to family violence guide, which explores ways energy and water
retailers can provide family violence assistance that is safe and effective. The
Commission has an ongoing commitment to work with the water and energy sectors
to support collaboration and better practice in responding to family violence.
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Western Australia has not had an inquiry into family violence. The State Government
has recently released Path to Safety: Western Australia’s Strategy to Reduce Family
and Domestic Violence which promotes a whole-of-community approach to
prevention and earlier intervention, victim safety and perpetrator accountability.

On 9 December 2019, the Minister for Water, Hon Dave Kelly MLA, the Minister for
Energy, Hon Bill Johnston MLA, and the Minister for Prevention of Family and
Domestic Violence, Hon Simone McGurk MLA, issued a joint statement committing to
changes to the customer codes for Western Australian utility service providers to
increase protection for customers experiencing family violence.

On XX December 2020, the Minister for Water made the Water Services Code of | Commented [TM1]: TBC
Practice (Family Violence) 2020. This code of practice was developed in

consultation with key stakeholders including water service providers, regulators,

financial counsellors and social services.

4. Legislation

In Western Australia, water service providers are licensed under the Water Services
Act 2012 to provide water supply, sewerage, irrigation and drainage services to
customers. The customers of water service providers are the owners of the land to
which the service is delivered.

The Water Services Code of Practice (Family Violence) 2020 was made under
section 26 of the Water Services Act 2012 and requires water service providers to
have and implement a family violence policy.

The code of practice applies to all water licensees that provide water services to
residential customers.

The code of practice is not prescriptive; rather, it allows for water service providers to
tailor their approach to addressing family violence to their circumstances.

5. Outcome

This guidance has been developed to help water service providers develop their
approach to addressing family violence to contribute to the following outcomes:

e Safety and support for victims — Adult and child victims are safe and kept free
from harm through timely and accessible services. Ensure women and
children at risk of or experiencing family violence are identified early, offered
supports and protection, and are assisted to recover and thrive;

e Accountability — Perpetrators are held accountable for their actions and are
actively supported to cease their violent behaviour;

e Prevention and early intervention — Individual attitudes and behaviours within
the community reflect that family violence in any form is not acceptable.
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6. A comprehensive and effective approach

Ensuring the approach is well-informed and continually
improved

To fully understand water service providers’ potential to address family violence,
water service providers are encouraged to engage with:

« Specialist family violence organisations who can shed light on a variety of
perspectives such as:

o Initiatives already in place to address family violence and how these could
intersect/support the water service provider’'s approach (e.g. WA Department
of Communities — Family and Domestic Violence Unit);

o Financial impacts and difficulties experienced by victims of family violence,
and potential solutions (e.g. Financial Counsellors’ Association of WA);

o Appropriate ways of supporting and empowering victims of family violence
(e.g. Women’s Council for Family and Domestic Violence Services);

o Issues prevalent in particular communities, and how water service providers
can tailor their approach to better support victims in these communities.

« All business functions within their organisation which can identify past and
potential areas of concern, and opportunities to address them.

« Other water service providers and businesses who have developed and
implemented strategies to address family violence, who can share their
knowledge, experiences and approaches.

To promote continual improvement, the Water Services Code of Practice (Family
Violence) 2020 requires that water service providers review their family violence
policy at least once in every five-year period, or if directed to do so by the Minister.

The operation and effectiveness of the code of practice itself will be reviewed at least
once every five years.

Effective implementation

Organisation-wide commitment

Embedding lasting practices to address family violence requires organisation-wide
commitment. Low awareness and poor responses by staff can deter customers
experiencing family violence from disclosing their situation or accessing support.

Organisation-wide commitment can be achieved through:

« Communicating the organisation’s position and commitment to addressing
family violence to staff and the community.

Water service providers are encouraged to take and communicate the
position that family violence and abuse is a fundamental violation of human
rights and should not be tolerated in any community or culture.

Department of Water and Environmental Regulation 9


https://www.dcp.wa.gov.au/Organisation/ContactUs/Pages/ContactUs.aspx
https://www.dcp.wa.gov.au/Organisation/ContactUs/Pages/ContactUs.aspx
https://financialcounsellors.org/contact-us/
https://www.womenscouncil.com.au/

The code of practice requires that water service providers ensure that their family
violence policies are available on their websites and in hard copy at no charge.

Water service providers are encouraged to draw attention to the issue of
family violence and commit to addressing this issue, for example, by
publishing their policy and other relevant information and resources in a
prominent position on their website.

« Involvement of senior leadership within the organisation in developing and
implementing the water service provider’s approach.

Commitment from senior leadership to communicate to staff and external
stakeholders that family violence is an issue that the organisation takes seriously.

e Including all business areas in the development of the water service provider’s
approach to addressing family violence to help understand the organisation’s
direction, ensure changes are appropriate and can be fully implemented, and to
build support internally.

« Providing family violence training to all staff and reinforcing the importance of
understanding and addressing the issue in everyday life and work.

Support for staff

Staff may be directly affected by family violence, or indirectly through their
interactions with victims, and are likely to all have different responses.

Water service providers are encouraged to ensure staff are aware of the support
available to staff affected by family violence, including any training, leave,
confidentiality and security measures, availability of flexible working arrangements,
debriefing support, external referrals and counselling available.

7. Prevention and early intervention

Greater awareness of what is family violence, its prevalence, impacts and
ramifications can help to prevent people from perpetrating family violence in the first
place, support victims to take action safely and encourage the community to
intervene early.

Attitudes and behaviours within the community that reflect that family violence in any
form is not acceptable will also help to discourage this behaviour. These attitudes
and behaviours are not only those of perpetrators (or potential perpetrators), but also
those of victims of family violence and the community as a whole.
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Water service providers can raise awareness and support attitude changes towards
family violence by:

e Speaking out against the issue of family violence;
¢ Articulating support for victims of family violence; and
¢ Providing information and training to staff.

Having measures in place that provide support and assistance to victims of family
violence helps to empower them to make their own choices, including whether to stay
in or leave an abusive situation. If a victim is attempting or preparing to leave an
abusive relationship, then water services must have measures that support this
option.

Raising a voice against family violence

A water service provider can contribute to reducing family violence simply by
publishing their family violence policy on their website. Water service providers can
also team up with and support organisations that provide family violence services or
participate in events that support addressing the issue.

Clearly articulating support for victims

Having information easily accessible to victims on the support that is available to
them may help inform their responses and support safe decision-making. As some
victims may look for information prior to making any decisions about addressing their
circumstances, water service providers are encouraged to publish detailed
information about support available on their website in a way that can be easily
found, for example through online searches.

Many family violence webpages have an option for the user to close the page quickly
without it appearing in their browsing history.

Providing information and training to staff

Identifying signs of family violence and knowing when and how to take appropriate
action would be a daunting task for water service provider staff. Well-intended, but
inappropriate responses, can have a negative impact on family violence situations.

It is important that staff dealing with victims of family violence understand
that victims of family violence are best positioned to understand their
circumstances and that it is the victim’s responsibility to choose how they
wish to address their circumstances.

Customers who choose to remain in or return to a violent home environment
should be supported and their decision respected.

Water service providers are encouraged to engage with relevant experts (such as the
Department of Communities Family and Domestic Violence Unit or community
service providers) to provide relevant staff with the knowledge and training to:
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8.

Identify signs and incidences of family violence;
Know their abilities, responsibilities, what is in their control and what is not;

Know how to handle situations, including setting appropriate boundaries, what
action to take and how to safely refer clients for support;

Know where to turn to for support and assistance in addressing family
violence.

Safety and support

The safety and wellbeing of those affected by family violence and abuse
should be the first priority of any response.

Customers

Water service providers can contribute to the safety of customers experiencing family
violence by:

Ensuring staff are equipped to handle situations where a customer’s safety is at
stake. For example, a water service provider’s call centre may witness family
violence whilst on a call with a customer. Training call centre staff to know how to
handle the customer and whether, and who, to call for support could help ensure
the safety of the victim.

Having systems and processes in place to ensure information about customers
experiencing family violence (who have consented to their circumstances being
noted) is kept secure and confidential. For example, a water service provider
could set up a system whereby, once a customer has requested family violence
assistance:

o

Access to their information is locked to select staff who are involved with the
case;

The customer is provided a specific reference code to use when liaising with
the organisation (to prevent perpetrators who may know personal details
about the victim’s accounts from accessing information through standard
controls);

Staff dealing with customers experiencing family violence are trained in using
the water service provider's systems, maintaining confidentiality and security
controls.

Water service providers can support customers affected by family violence by:

Having measures in place so that customers (who have consented to their
circumstances being noted) do not need to relive their trauma by having to repeat
their circumstances each time they deal with the water service provider’s staff.
For example, water service providers could provide them with a reference number
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to quote each time they call which would direct them to relevant case managers
who have access to their account;

« Identifying an account where there may be a history of family violence equips
employees to engage effectively with all customers on the account, recognising
that both victims and perpetrators of abuse are entitled to fair service from their
water services provider;

« Having measures in place to provide assistance to customers affected by family
violence, such as access to the water service provider’s financial hardship
program and referrals to relevant organisations;

« Equipping staff who may come into contact with customers experiencing family
violence with the knowledge and skills to understand the customer’s situations,
the organisation’s approach and the context of their role in order to deal with
customers in an empathetic and appropriate manner;

« Ensuring staff understand when it is appropriate to refer, how to refer and to
whom to refer. The timing and manner of referral or the provision of information
about referral may influence the customer’s experience and decision to address
family violence. Staff should be equipped to determine the best timing and
manner of referral through their training. A list of helpful organisations is available
on the Department of Communities’ website.

Given the covert nature of family violence and the difficulty victims have in
speaking out about it, water service providers are encouraged to believe
victims’ experiences.

The code of practice requires that water service providers may only request written
evidence of family violence from a customer if the evidence is reasonably necessary
to enable the licensee to assess appropriate measures that it may take in relation to
debt management and recovery.

Staff

Family violence can pose a work health and safety issue. In some cases, it may
pose a risk to the physical and psychological health and safety, not only of
employees who are victims of the violence, but also of co-workers and other third
parties. Water service providers should consider their responsibilities under the
Occupational Safety and Health Act 1984 when developing their approach to
addressing family violence with their staff.

Water service providers can contribute to their staff's safety by:

« Ensuring staff are equipped to handle situations where a colleague’s safety is at
stake. For example, the perpetrator could come to the victim’s place of work and
threaten to harm the victim or their colleagues. Staff who have been
appropriately trained may be able to diffuse the situation and/ or seek assistance
from authorities;
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Existing Surrounding Environment:

Climate

Being located in the Wheatbelt the site has a semi-arid, Mediterranean climate with
hot dry summers and wet winters (Beecham, 2001). The Goomalling Weather
Station has recorded climate data from 1887 (BOM, 2020).

The station has recorded temperature data since 1967. The station recorded an
average yearly maximum temperature of 25.9°C and an average yearly minimum
temperature of 11.3°C. The hottest month is January with an average maximum
temperature of 34.8°. The coolest month is July which had an average maximum
temperature of 17.3° (BOM, 2020).

The station recorded an average of 364.4mm of annual rainfall over 46.3 rainfall
days. Rainfall is predominantly recorded in the winter months with June recording
the highest average rainfall of 65.9mm. December recorded the lowest average
rainfall with 10.6mm (BOM, 2020).

Local winds during the warmer months are typically characterised by easterly winds
during the daytime followed by south-westerly winds in the afternoon and evening as
the land cools during the evening (BOM, 2020).

Topography

The proposed operation is sited on land approximately 260m above sea level. The
immediately adjacent landscape is gently undulating with higher land (270m) to the
south and east of the site. There is a low point of land to the west at 250m which
forms part of a creek system (DPIRD, 2020).

The site is currently cleared and levelled.

Hydrology
The premises is located within the Avon River Catchment. Water from the property
drains to the Mortlock River, which discharges into the Avon River (DWER, 2017).

The Department of Primary Industry and Regional Development Interactive
groundwater and salinity tool shows a number of hydrological features. There is a
creek running through the property east to west. The Department of Primary Industry
and Regional Development has identified this area to be affected by dryland salinity
as well as be a valley hazard area. A valley hazard is an area in which water can
accumulate, and is likely to have a shallow water table with the potential to result in
surface salinity (DPIRD, 2020).

Hydrogeology

The premises is located within the proclaimed Karri Groundwater Area and is
comprised of combined fractured rock aquifers. A review of the DWER’s Water
Information Network and Water Register indicated that no publicly owned
groundwater bores were located on the premises. Water was measured at
approximately a 6m depth using a private bore on site.




Flora and Fauna

Whilst the region has largely been cleared for dryland cropping. The Commonwealth
Government Department of Environment and Energy EPBC Act shows that
“Eucalypt Woodlands of the Western Australian Wheatbelt” are likely to occur in the
area. Beecham (2001) categorises the area as having, “proteaceous scrub heaths,
rich in endemics, on residual lateritic uplands and derived sandplains; mixed
eucalypt, Allocasuarina huegeliana and Jam York Gum woodlands on Quaternary
alluvials and eluvials.”

Surrounding Land Use:
The immediate surrounding land-use is extensive agriculture, largely comprised of

cropping.

Proposed Structural Modifications:

The malting operation would be comprised of two water tanks (with a 200,000L
capacity), four 10-metre-high grain silos, a 40mx24mx6.5m shed where the
processing will occur, and will utilise existing residential housing for staff. The layout
is shown in Figure 1. The sheds and silos will be constructed of zincalume steel.



New Shed Water Tank

{ / Existing Buildings <j Entry

Loading Zone

Grain Silo

Figure 1 Map showing the malting facility site and proposed building layout.

Proposed Operations:

The planned malting operation has the capacity to operate 24 hours a day, every day
of the year. However, the facility is estimated to operate at 50% capacity in the initial
production phase. The operation is estimated to produce 300-400 tonnes of malt per
year. This would equate to approximately one, 7 tonne batch of malt processed per
week. This would use 40,000 litres of water a week. It is proposed water would be
drawn from a combination of scheme water, groundwater and rainwater sources. It is
likely that water will need some degree of treating to remove salinity and iron
content. Malt would be sourced from 100% locally and sustainably grown barley. The
operation would require 400t of barley storage and 200,000L of water storage.

Barley would be transported to the premises by trucks with access from Northam-
Pithara Road (shown in Figure 1). A total of 8 barley deliveries in semi-trailer trucks
would occur approximately 8 times over the months November and December. The




processed malt will be transported by light truck or utility vehicle weekly. Traffic
movements would occur between 9am to 5pm during the day.

Malting Process

The malting process is comprised of three steps: steeping, germination and kilning.
Steeping involves immersing grain in aerated water for five to eight hours at a time,
with air rests (water is drained from grain) in between. Grain is then transferred from
steeping tanks to germination boxes for root and shoot production. Humidity and
temperature are controlled in the germination bed. Once the barley shoot is about
three quarters the length of the grain (about four days), germination is halted by
kilning. Kilning dries the grain and promotes the development of colour and flavour.

Water

Harvested
barley stored
in grain silos

~ Steeping ~_ Germination - .
" phase phase sssesmsny Kilning phase s

R
\\ Wastewater

evaporation pond

« Transport

Figure 2 Malting Process flow diagram

The steeping process is the stage of the operation that has the most potential to
create emissions. Water used in the steeping process would have to be managed.
However, this is of relatively low risk due to the lack of harmful chemicals or
pollutants in the wastewater. Wastewater would be managed through a wastewater
evaporation pond. This pond will be used to collect the water used for the steeping
phase. The pond will be compliant with Water Quality Protection Note 27 Liners for

containing pollutant. The final permeability of the pond will be less than 10 °.
Accumulated dry waste will be manually collected as required, and disposed of in
general rubbish, as required.



Possible Sources of Emissions

Possible emissions from the malting operation include noise, dust, and water. Dust
and noise emissions would largely occur as a result of the transport of malt and
barley to and from the premises. Given the distance to any sensitive receptors there
is a low potential for impact of noise and dust emissions. Water emissions would
come from the steeping phase of the malting operation and will be managed by a
wastewater evaporation pond.

Barley would be transported to the premises by trucks with access from Northam-
Pithara Road (shown in Figure 1). Barley deliveries would occur 4-8 times over
November and December. The processed malt will be transported by light truck or
utility vehicle fortnightly. Traffic movements would occur between 9am to 5pm during
the day.

The EPA recommend a separation distance of 500m between the malting operation
and sensitive receptors (EPA, 2015). There are no sensitive receptors within 500m
of the proposed operation.

Proposed Waste Management:

Liquid waste: Evaporation pond for waste water- size and location.

Domestic waste water- septics?

Solid waste management- bins, their location and end destination (licences landfill)
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SHIRE OF GOOMALLING
MINUTES OF ORDINARY MEETING OF COUNCIL
WEDNESDAY 21 OCTOBER 2020

10. ELECTED MEMBERS MOTION OF WHICH PREVIOUS NOTICE HAS BEEN GIVEN
Nil

11. NEW BUSINESS OF AN URGENT NATURE AGREED TO BY RESOLUTION OF COUNCIL

273. RESOLUTION

Moved Cr Barratt, seconded Cr Wilkes

That agree to deal with the late item.
CARRIED 6/0
By Simple Majority

11.1 PLANNING CONSENT - PROPOSED FARM SHED — LOC 16993 BOASE RD, UCARTY WEST

DATE: 20 October 2020
SUBJECT: FARM SHED FOR MACHINERY STORAGE
PROPONENT: Wheatbelt Steel/D. French
LOCATION: Loc 16993 Boase Road, Ucarty West
AUTHOR: Hugo de Vos — Contract Planner
REPORTING OFFICER: Peter Bentley — Chief Executive Officer
FILE NO: 176
ASSESSMENT NO: A813

PURPOSE

To consider a proposal to develop a farm shed for machinery storage at Location 16993 (No.
206) Boase Road in Ucarty West.

BACKGROUND

The Shire of Goomalling has received an application for development approval for a proposed
farm shed for machinery storage to be developed at Loc 16993 (No. 206) Boase Road in Ucarty
West.

The proposed shed is 24m x 18m x 6.6m.

The shed will be used to store farming machinery.

Down pipes will be used to run storm water away from shed to be collected by dam with
possible future installation of tanks to collect it.

Planning Framework
Loc 16993 (No. 206) Boase Road in Ucarty West is zoned Rural 3 — General Farming under the
Shire of Goomalling’s Local Planning Scheme No. 3.

The farm shed for machinery storage is consistent with the definition of ‘Industry — Rural’ which
is defined in the Scheme as:
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Industry Rural: - means an industry handling, treating, processing or packing primary
products grown, reared or produced in the locality, and a workshop servicing plant or
equipment used for rural purposes in the locality.

This land use is an “AA” use for this zone which means that the Council may, at its discretion,
permit the use.

This matter is being brought to Council for determination under Delegation DE35 Clause 1.1
General Exclusions which states:

Applications for development approval for development exceeding S1IM in value and/or
a net increase of in excess of 1 dwelling and/or a net increase of over 300m? in building
floor area may not be determined under delegated authority.

In this instance, the area of development is a net increase of over 300m?.
STATUTORY IMPLICATIONS

Planning and Development Act 2005

Planning and Development (Local Planning Schemes) Regulations 2015
Shire of Goomalling Local Planning Scheme No. 3

POLICY IMPLICATIONS

State Planning Policy 2.5 Rural Planning

An objective of this policy is to support existing, expanded, and future primary production
through the protection of rural land, particularly priority agricultural land and land required for
animal premises and/or the production of food.

This proposal is consistent with this policy.

FINANCIAL IMPLICATIONS
Planning fee to be paid by applicant.

STRATEGIC IMPLICATIONS

Avon Sub-Regional Economic Strategy

Broadacre Agriculture

As expected, broadacre agriculture represents the most distributed economic opportunity in
the Avon and is likely to remain the foundation industry of the sub-region in the medium and
longterm. This is the case for Goomalling, which will continue to serve a primary production
role given the large amount of agricultural land available, high cropping vyields, and local
support infrastructure (e.g. grain storage domes).

The proposed farm shed for machinery storage is consistent with this strategy.

Shire of Goomalling Strategic Community Plan — 2019

Outcome 2.3 Actively support and develop local and new business

2.3.4 Promote new commercial and industrial development through appropriate zoning of land
and infrastructure.

The proposed farm shed for machinery storage is consistent with this strategy.
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ATTACHMENTS
A copy of the plans and supporting material from the applicant is attached.

OFFICER COMMENT

The application is consistent with the Local Planning Scheme and with the relevant strategies
and policies and should therefore be approved subject to conditions.

VOTING REQUIREMENT
Simple Majority.

RECOMMENDATION
That the Council:

Grant development approval to Wheatbelt Steel on behalf of the owner, D. French, for
Industry-Rural land use (Farm shed for machinery storage) at Loc 16993 (No. 206) Boase
Road in Ucarty West, subject to the following conditions:

1. The development hereby permitted must substantially commence within two years
from the date of this decision letter.

2. The development hereby permitted taking place in accordance with the approved
plans.

274. RESOLUTION (Officer Recommendation)

Moved Cr Chester, seconded Cr Sheen
That the Council:
Grant development approval to Wheatbelt Steel on behalf of the owner, D.
French, for Industry-Rural land use (Farm shed for machinery storage) at Loc

16993 (No. 206) Boase Road in Ucarty West, subject to the following
conditions:

1. The development hereby permitted must substantially commence
within two years from the date of this decision letter.

2. The development hereby permitted taking place in accordance with the
approved plans.

CARRIED 6/0
By Simple Majority
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12. MATTERS BEHIND CLOSED DOORS
Nil

13. INFORMATION BULLETIN

275. RESOLUTION

Moved Cr Barratt, seconded Cr Chester
That the Information Bulletin for September 2020 be received.

CARRIED 6/0
By Simple Majority

13.9 APPLICATION OF COMMON SEAL - GRANT OF RIGHT OF BURIAL No 126

Application was received from Ms Jennifer Susan Lee Reynolds for the Grant of Right of Burial
for Grave No. 9 in the General Section of the Goomalling Cemetery.

The applicable fee of $230 was received on 7/10/2020.

The Common Seal is to be affixed to validate the Grant No 126 for Ms Reynolds.

OFFICER RECOMMENDATION
That Council:

authorise the affixing of the Common Seal to the Schedule “B” Goomalling Public
Cemetery Form of Grant of Right of Burial, Grant No. 126 for Jennifer Reynolds.

276. RESOLUTION (Officer Recommendation)

Moved Cr Sheen, seconded Cr Wilkes

That Council:

authorise the affixing of the Common Seal to the Grant of Right of
Burial No. 126 for Jennifer Reynolds.

CARRIED 6/0

By Simple Majority

14. MEETING CLOSURE

The Shire President thanked everyone for their attendance and declared the meeting

closed at 5.30 pm
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